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Rural Doctors Workforce Agency 
(RDWA) is a not for profit 
organisation funded by Federal 
and State Governments to 
recruit, retain and skill the rural 
medical workforce in 
South Australia.

2 2
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The RDWA’s vision is to build high quality medical services 

in partnership with rural and remote South Australian communities.

The RDWA’s aims are:

 To attract and recruit the future medical workforce to rural and remote South Australia

 To retain and support rural doctors in South Australia

 To redesign effective and innovative models of business, services and systems in rural and remote South Australia

 To lead research and workforce planning that will inform and guide the next generation of rural doctors

 To maintain and develop strong relationships with doctors, their practices, communities and other health system   

 providers to strengthen rural health services

 To ensure the highest quality service by reinforcing governance and corporate management systems.

The RDWA is proudly governed 
  by doctors, for doctors.
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It gives me great pleasure to report on the work of the Rural Doctors Workforce Agency during the past year.  During 
the last 12 months economic crises have headlined much of the news reports globally, while the issues of drought and 
access to water resources now and in the future have been topics of much discussion locally.  

Like its impact throughout the world, the financial crisis has affected communities, businesses and individuals in a 
multitude of ways.  I am pleased to report that the RDWA has retained a steady, reliable approach during the last 12 
months, continuing to provide much needed advice, support and service to rural medical workforce, practices and rural 
communities.

The move to national processes for assessing international doctors has caused considerable delay in recruitment of 
international doctors.  While I am confident the barriers will be overcome in the near future, it has been a particularly difficult 
year to achieve a steady flow of recruitment to rural practices.

During the past year, celebration has been important.  We celebrated rural medical practice with long serving rural doctors 
and their families, and we celebrated 10 years of the RDWA.  During my time as Chair of the organisation, I have seen 
sustained growth in the range of services and in the rural workforce’s confidence in the Agency.

The last year has seen a consolidation of the strategic direction set by the Board in its Solos and Symphonies program 
early last year.  Under the leadership of the CEO Lyn Poole and with the dedication of our professional staff group, the 
organisation has continued to flourish.

Chairman’s
Report
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The national health reform agenda is beginning to take shape, and it has been pleasing to watch the government interest 
in rural and remote health services, especially general practice.

The RDWA offers a unique perspective as both a provider of service to and an advocate for the rural medical workforce.  
The level and complexity of knowledge and understanding of the workforce held and used by the RDWA is second to 
none in rural SA.  

We recognise that we are working with a rural medical workforce that is vibrant, engaged and committed to meeting the 
health needs of rural communities in SA.

I am proud to present the Rural Doctors Workforce Agency 2008-09 Annual Report on behalf of the Board. 

Dr Richard Mackinnon 

I am proud to 
present the 
Rural Doctors 
Workforce Agency 
2008-09 Annual 
Report on behalf 
of the Board. 
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Celebrating 10 years of serving rural communities in South Australia was an absolute highlight of the Rural Doctors Workforce 
Agency year, and sharing that celebration with long service recognition for rural doctors was unique experience.  Looking 
at the sea of faces at the long service awards and feeling the pride of doctors’ achievements filling the room will stay with 
me forever.

While it is true to say that a multitude of factors are always influencing the practise of rural medicine in South Australia, during 
the past year many of those factors have come into focus sharply, impacting at the individual, community and state-wide 
levels.  

Rural health service policy decisions in both Federal and State arenas have shown that there is a real interest in the issues 
facing rural medicine and rural communities.  While some of those decisions have been debated heatedly, it is clear that 
rural communities have found themselves with a greater voice and taking a strong advocacy role around the health issues 
affecting their communities.

The Rural Doctors Workforce Agency has continued to deliver services to and support the interests of rural doctors, their 
practices and communities throughout this time.

While the rural health service environment becomes more complex day by day, the Rural Doctors Workforce Agency has 
succeeded in smoothing the way.  To ensure the best result for doctors, practices and the communities, the Agency takes 
an individual approach to recruiting and retaining the rural medical workforce, and in supporting doctors and practices 
through the complex medical workforce maze.

At the State level, the Minister for Health established a Taskforce to respond to the strong feedback on the original Country 
Health Care Plan.  As the RDWA’s nominee, and under the leadership of Mr Peter Blacker, the Taskforce developed the 
Strategy for Planning Country Health Services which was released by the Minister for Health in December 2008.

Nationally, work to establish the legislation and administration of the National Registration and Accreditation Scheme agreed 
by the Council of Australian Governments (COAG) in 2006 has continued throughout the year.

CEO’s
Report
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The new pre-registration assessment processes for International Medical Graduates (IMGs) have caused significant impact on 
recruitment of IMGs, as there have not been clearly defined processes for the assessment pathways for general practice. 

While the transition and new processes were being established, delays in assessment of doctors have placed some pressure 
on general practitioners and communities as they have waited longer for doctors to commence in rural practice.  Despite this, 
South Australia enjoys one of the lowest vacancy rates in rural medical workforce in Australia.

The national focus on rural and remote health issues has continued during 2008-09, with the creation of the Department of 
Health and Ageing’s Office for Rural Health, and in June 2009, the Hon Warren Snowdon MP was sworn in as the Federal 
Minister for Indigenous Health, Rural and Remote Health and Regional Services.

The Interim Report of the National Health and Hospitals Reform Commission ‘A Healthier Future for All Australians’ (December 
2008), focused on reform of the whole health system, with particular emphasis on the role of primary health care in the 
provision of comprehensive care throughout a lifetime.

Coupled with the action around the National Primary Health Care Strategy and the National Preventive Health Strategy, 
general practice is placed at the forefront of current health policy development.

We expect that the coming year will continue to focus on the crucial role played by GPs in the provision of health services to 
rural communities. We are well placed to face these challenges and opportunities.

The RDWA is blessed with a supportive and committed Board which provides wisdom and guidance and a professional staff 
group which achieves the goals of the RDWA.

I look forward to continuing to work in the interest of rural and remote communities, doctors and practices during the coming 
year.

Lyn Poole 

The RDWA is 
blessed with a 
supportive and 
committed Board 
which provides 
wisdom and 
guidance and 
a professional 
staff group which 
achieves the goals 
of the RDWA. 
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Developing the future medical 
workforce is both exciting and 
challenging.  Research shows 
clearly that medical students 
who have attended country 
schools are more likely to 
return to practise medicine 
in rural areas.  

 future 

workforce

the

8
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Understanding the importance of this evidence, this year the RDWA launched a major rural student initiative, medSPACE 
which targeted students in years 10 and 11. medSPACE was met with overwhelming enthusiasm by rural students.

In a true collaboration, led by the creative force of the RDWA, more than 40 students from country areas spent a three day 
weekend in Adelaide, during which the processes of applying for and commencing study in medicine were demystified.  
This unique event attracted much media interest and was supported by the University of Adelaide’s Faculty of Health 
Sciences and Immanuel College.

This year, the RDWA’s workshops for rural students considering sitting the Undergraduate Medicine and Health Sciences 
Admission Test (UMAT) were extended to year 10 and 11 students, as well as year 12 students.  A total of 59 rural 
students were supported in their preparation for this entry to medicine requirement.  Similarly, 25 people planning to sit the 
Graduate Australian Medical School Admission Test (GAMSAT) were coached in skills required to successfully complete 
the test.

The RDWA supports students currently attending the three South Australian universities through each of the rural health 
clubs.  With considerable coordination by the RDWA, 56 rural health club students took part in the Royal Flying Doctor 
Service roster, providing 82 attachments ranging in location from Kangaroo Island, to Cowell and the Nullabor.  During 
this year, the RDWA has also provided direct administrative support to the University of South Australia’s rural health club, 
ROUSTAH.

The RDWA sponsored clinical placements and workshops for medical students that included participation in a mock 
roadside rescue during the Port Augusta Quorn weekend, clinical skill development at Mannum, a rural obstetrics 
weekend in Mount Gambier and a Riverland skills trip.  To complement the experiential activities, the RDWA also provided 
workshops on writing CVs.

South Australian Bonded Medical Scholarship Scheme students received additional support from the RDWA to access 
GP mentors, attend conferences and undertake placements and visits to rural services, and this year attended a dinner 
hosted by RDWA which provided an opportunity to meet each other and share experiences as medical students.

101  

Rural secondary school 

students taking part in 

RDWA activities

25  

Participants in 

GAMSAT preparation
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Retaining a highly skilled 
and confident rural medical 

workforce in South Australia 
is central to the work of the 
RDWA.  Retaining doctors 

in rural practices starts with 
a good match between the 
doctors’, the practices’ and 

the communities’ needs.

This is one reason 
why the RDWA 
invests heavily in 
personalised 
recruitment.  

today’s 
 workforce

10 Rural Doctors Workforce Agency
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Enquiries received from 
prospective GPs

1179  
Applications assessed

23  
Doctors enrolled on the 
Five Year Program

27  
Doctors enrolled 
on the RLRP

27  
New GPs recruited into 
SA rural practices

11  
GPs relocated within 
rural SA practices

5  
Doctors completing 
Fellowship

During 2008-09, the new national assessment process for international medical graduates was introduced.  At the 
commencement of the year, avenues for international doctors to be assessed for rural general practice in South Australia 
were not fully operational.  This caused significant confusion for potential applicants and clearly curtailed recruitment 
activity for the first half of the year.  

After successful lobbying by rural workforce agencies and their peak body, Rural Health Workforce Australia, the committee 
overseeing the national assessment process reconvened to address the pathways for assessment for general practice.

This assisted in the creation of transition arrangements for South Australia.  Although the processes for national 
assessment are not fully functional yet, it is expected that those arrangements will continue during the coming year, to 
enable assessment of international doctors wanting to work in rural South Australia.

Throughout this time, the RDWA provided expert advice and support to many international doctors, and once the 
assessment processes were advised, doctors were able to complete the requirements to achieve registration to 
commence work.  As a result, 27 doctors commenced work in rural South Australia during the year.

Each doctor starting in a practice in rural South Australia is financially supported to undertake a two week orientation 
program.

The RDWA was excited to be invited to co-sponsor the Healthy Doctors Better Medicine National Conference that will 
be held in Adelaide in September, 2009.

Respite from practice is a major issue; particularly for those doctors in solo practice and small group practices where on 
call for the local hospital is a part of daily work.  The RDWA’s Locum Program continues to be significant support to assist 
in reducing fatigue experienced by many doctors who are working long hours in their practice and providing 24 hour 
emergency services in their local hospital.

The RDWA’s Locum Doctors are placed far and wide throughout rural South Australia.  During 2008-09 the Locum 
doctors provided 350 weeks of medical service, which equates to more than 2,400 days where rural doctors were able 
to leave their practice, safe in the knowledge that their patients were receiving quality medical services locally.
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The RDWA Business 
Services provide a 
complete range of practice 
support services that 
focus on business viability 
and practice sustainability.  
During the year the RDWA 
worked with 30 practices 
providing services ranging 
from contracting advice to 
full scale practice review.

2,425  
Days of locum service provided

250  
attended RDWA 10 year 
celebration dinner

96   
Clinicians (GPs and Nurses) 
participated in RESP

80
doctors attended RDWA 
Celebrating Rural 
Practice Conference

42  
doctors received long service 
recognition for more than 
25 years’ service

25  
attended Celebrating Rural Practice 
Conference Family Program

21  
clinical placements for 
upskilling and assessment

17  
International doctors 
attended IMG Workshop

16  
Participants attended 
RAH Trauma Program
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This year, there has been a strong emphasis on working with practices that provide services to Aboriginal people.  This work has also 
extended to assisting in the recruitment of practice staff.

The RDWA provides practical advice in the development and preparation of contracts, visa and registration applications and assists with 
resettlement of doctors and their families.

There has been significant increase in the RDWA’s ability to provide cashflow and earnings projections, in order that understanding of the 
issues associated with, for example, starting a new practice, addressing historic billing practices or earnings potential for doctors can be 
enhanced.

The third Practice Managers Program (PMP) was run this year, with the RDWA sponsoring a further 14 practice managers to undertake 
the University of New England’s Certificate IV in Practice Management.  This brings the total number of practice managers who have 
participated in the PMP to 60 – which is half the number of practices in rural SA.  Workshops in Adelaide and ongoing tutorial groups run 
by RDWA ensure that participants are supported during the program.  

This year the RDWA also supported an additional 10 practice managers who had previously completed Certificate IV to enroll in the 
Upgrade to Diploma in Practice Management.

The RDWA manages the Commonwealth’s Medical Specialist Outreach Assistance Program (MSOAP), a program that is valued highly in 
rural communities in SA as it offers the opportunity for delivery of specialist services locally in rural communities and provides access to 
clinical expertise and upskilling for local health providers.

This year, more than 80 Medical Specialists provided 100 visiting services.  With each visiting service averaging 10 visits per year, this means 
there were around 1000 days when visiting specialists provided patient consultations and upskilling sessions in rural communities.

During the year, the Commonwealth re-contracted the RDWA to manage MSOAP for a further three years.  Expansion of MSOAP to include 
Indigenous and maternity services was announced in the Federal Budget 2009.

To support the community of Ceduna and its surrounding districts, the RDWA has developed the GP Procedural Outreach Program (GP 
POP) where rural General Practitioner Proceduralists are placed in the local community to ensure that obstetric services can be maintained 
while permanent GP Proceduralists are being recruited.  
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Celebrating 
        Rural Medicine  
       Rural Communities

Rural Doctors Workforce Agency

Rural medicine in 
South Australia 

is alive and well!  

&
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The RDWA Conference was an opportunity for Rural GPs, Specialists, Registrars, families, practices, students, RDWA partners in business, 
RDWA funders and RDWA staff to showcase achievement and celebrate service to rural communities. More than 80 doctors attended the 
conference program, and 25 partners and children took part in the lively Family Program.  Conference key note speakers were Dr Norman 
Swan, Dr Roger Neighbour and Dr Tim Metcalf.

The black tie dinner at AAMI Stadium was a spectacular evening attended by 250 people.  The Minister for Health, the Hon John Hill 
presented long service medals to 42 GPs and Specialists, each of whom had provided more than 25 years’ medical service to rural 
communities.  

A Moment in Time – Celebrating 10 years of service to rural communities in South Australia was proudly launched by RDWA CEO Lyn 
Poole.  The book celebrates the role that the Rural Doctors Workforce Agency has played in supporting rural doctors and their communities 
over 10 years.  

The book chronicles the tremendous change that has occurred within the health system in the decade in South Australia.  The journeys 
of 10 rural doctors and their families have highlighted the many and varied backgrounds that is the diversity of rural medicine in South 
Australia.

A celebration of rural medicine is not complete without recognition of practices.  The hugely popular RDWA Practice Managers Program 
was also celebrated during the conference, with a graduation dinner and presentation for the 12 participants who successfully completed 
the RDWA’s second PMP with the University of New England.
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RDWA has always been a 
positive contributor to the 
research and information 
landscape, able to provide 
sound evidence based on the 
data it collects from the rural 
medical workforce and medical 
practices.  

Influencing 
the future

16
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During this past year, the RDWA has invested in maintaining its 
capability to influence the strategic landscape.  In doing this, the 
Agency participated in the consultation processes around the 
National Health and Hospitals Reform Commission, the National 
Primary Health Care Strategy and the Review of Rural Health 
Programs (Department of Health and Ageing).

At the State level, the Agency through the CEO participated in the 
Country Health SA Care Plan Taskforce which reported in December 
2008 with the release of the Strategy for Planning Health Services 
in Country SA.

The Agency’s partnerships with Rural Workforce Agencies (RWAs) 
throughout Australia, with the RWA peak body, Rural Health 
Workforce Australia, and with rural Divisions of General Practice and 
General Practice SA are valued highly.

Data and information are critical to being able to analyse and 
understand the issues facing rural practice and communities now 
and in the future.  The RDWA has a rich complex array of information, 
which is used on a daily basis to construct programs at the micro 
level and to advocate at the macro.   

During the past year, the RDWA has increased its information and 
knowledge management capability, contributing to a national rural 
medical data set that provides a comprehensive picture of rural 
medical workforce across Australia and using information within the 
Agency to identify and monitor trends, tailor services and deepen 
the understanding of the issues facing the rural medical workforce.

In addition, the RDWA has built its internal capacity to manage 
information through the development of an integrated information 
management system designed to support the business objectives of 
the Agency and deliver workforce intelligence for future planning.

The corporate business systems have been strengthened through 
improved integration, an expanded intranet and improved records 
management.  A new tool to assist with streamlining the scheduling 
processes for the locum service was commissioned.

An organisational restructure aligned the Agency’s key functional 
areas with the Strategic Plan, and resulted in the appointment of 
Meg Barnett to the executive role, Director Workforce, and Dr Karen 
Sumner taking a stronger clinical role in programs as the Medical 
Director.

New staff welcomed to the Agency during the year include Nicole 
Keller (Manager, Policy), Ash Nath (IT Officer), Shvonne Scholz 
(Business Development Officer), Mel Faulkner (Locum Services 
Officer), Deborah Kalei (Project Officer), Dorcas Mwanzia (Project 
Officer), Dr John Woodall (GP-Registrar), and Joanne Longmire 
(Project Officer).

We said farewell to staff too – to Jody Bund, our fabulous Business 
Development Director who has been the energy and driving force 
behind much of the practice business service and support; to 
Jenny Tonks who has been long associated with the professional 
development and Dr DOC programs; to Geri Malone (Workforce 
Support Manager), Julie Maguire (Locum services and more 
recently MSOAP), Caroline Cullen (Recruitment Officer), Andrew 
Baker (Payroll Officer) and Amanda Ventura (Business Development 
Officer).
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Staff at 30 June

Rural Doctors Workforce Agency

2009
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Lyn Poole (CEO)

Dr Karen Sumner (Medical Director)

Mandy McCulloch (Director, Service Development)

Meg Barnett (Director, Workforce)

Julie Bolton

Angela Burden

Janetta Caire

Shirley Capitano

Louise Chapman

Patricia Chilman

Angela Christie

Christine Cook

Sarah Cox

Melissa Faulkner

Jenny Fleming

Edward Fuller

Sandy Hammat

Louise Holley

Carys Ingram

Lieca Kahl

Deborah Kalei

Nicole Keller

Paul Kimber

Jane Longmire

Joanne Longmire

Monika Marzec

Dorcas Mwanzia

Ash Nath

Helen O’Malley

Bonnie Richardson

Shvonne Scholz

Ben Trappel

Barbara Wright

Katrina Zadow

RDWA Locums

Dr Susan Andersson

Dr John Biggins

Dr John Birss

Dr Peter Clements

Dr Michael Connor

Dr Greg Crafter

Dr Michelle Cresp

Dr John Feisst

Dr David Flanigan

Dr Shirley Fung

Dr Diana Gillatt

Dr John Gray

Dr Richard Jolly

Dr Jonas Kasauskas

Dr Lawrie McArthur

Dr Judith McDonald

Dr Stewart Martin

Dr Michael Moore

Dr Chris Moten

Dr Bruce Mugford

Dr Stephanie Partridge

Dr Ian Partridge

Dr Antony Radford

Dr Vinod Sharma

Dr John Smith

Dr Ken Vallance

Dr Richard Weate

Dr Jenny Wilson

Dr Gordon Zacharias

previous page    back to contents    next page    



Rural Doctors Workforce Agency

The Rural Doctors Workforce Agency is 
overseen by a Board of Management 
comprising rural GPs nominated by 
the rural Divisions of General Practice 
and  the Rural Doctors Association 
(SA).  In addition to this, four Directors 
are appointed independently, two 
rural doctors (an IMG and resident 
rural Specialist) and two non medical 
members with corporate business 
skills and expertise.  Representatives 
from both Country Health SA and the 
Commonwealth Department of Health 
and Ageing attend as observers.

20
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Report
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I have pleasure in presenting the audited financial statements for the Rural Doctors Workforce Agency for the year 1 July 
2008 to 30 June 2009.

The consolidated income and expenditure statement includes funds from all sources (as required by the Associations 
Incorporations Act 1985), the major funding being from the Department of Health & Ageing (DOHA) and Country Health 
SA (CHSA).

The 2008-09 financial year was the second year of three-year contracts with CHSA and DOHA. It was the first year of a 
three-year funding contract for MSOAP (Medical Specialist Outreach Assistance Program).

RDWA receipts for the year totalled $9,266,731 and total expenses were $9,142,410, with retained surplus of 
$124,321.

Total assets (after allowing depreciation) as at 30 June 2009 amount to $1,986,335 with total liabilities of $888,764, 
resulting in a retained surplus of $1,097,571 (which comprises accumulated funds from previous years).

RDWA uses a full accrual accounting system which reconciles income earned and expenditure incurred within the 
reporting period thus presenting an accurate reflection of RDWA’s financial position.  This includes provision for accrued 
recreation and long service leave as well as debtors and creditors.  No provision, however, has been made for sick leave 
as any sick leave taken by an employee is considered to be taken from the current year’s salary.  

The Chief Executive Officer, Lyn Poole, the Director Service Development, Mandy McCulloch and the Manager Finance 
and Administration, Edward Fuller, were responsible for the financial affairs of RDWA for the year ending 30 June 2009.  
They provided financial statements to the Audit Committee and the Board to assist us in monitoring RDWA’s finances. I 
would like to take this opportunity to thank the Finance and Audit Sub committee Dr Alison Edwards, Dr David Rosenthal, 
Anita King, Lyn Poole, Mandy McCulloch and Edward Fuller.

I am pleased to report that the RDWA continues to remain in a sound financial position.

Bill Hamill

Board Members
2008-2009 

Dr Richard Mackinnon 

(Chair)

Mr Bill Hamill (Treasurer)

Dr Steve Dunn 

Dr Alison Edwards

Mr Ian Fletcher

Dr Manoj George

Ms Anita King

Dr David Rosenthal

Dr David Senior

Dr Ken Wanguhu

Fran Lovell (Observer)

Peter Chapman (Observer)
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Rural Doctors Workforce Agency

INCOME STATEMENT FOR THE yEAR ENDINg 30 juNE 2009

Note 2009 $ 2008 $

Commonwealth Department of Health and AC DFHS Grant 2(a) 1,803,957 1,780,919

State Government grant 2(b) 5,042,100 4,903,236

Locum fees 2(c) 204,485 203,205

Five Year OTD program 2(d) 91,086 272,912

Medical Specialists Outreach Commonwealth contract 2(e) 1,728,710 1,717,977

After hours primary care 2(f) - 1,240

Ausindustry Succession Planning 2(g) - 44,557

Medicare Plus 47,273 243,630

Statewide Psychiatry 2(h) 85,234 -

Ceduna Family Medical Practice 2(i) 96,363 -

POP income 2(j) 78,410 -

Interest 89,113 195,032

Other income - 33,387

gross profit 9,266,731 9,396,095

Salaries and On Costs (2,125,601) (1,555,919)

Administrative costs 3(a) (669,462) (836,393)

Board and Committee expenses (101,228) (95,512)

Locum Program 3(b) (2,444,071) (2,556,948)

Professional and personal development 3(c) (570,986) (765,119)

Workforce 3(d) (1,011,019) (912,549)

Business and development 3(e) (163,216) (196,018)

Corporate planning 3(f) (66,360) (104,409)

Medical Specialists Outreach Commonwealth Contract 3(g) (1,564,521) (1,717,977)

After hours primary care 3(h) - (3,215)

Psychiatry services   Riverland (59,025) (50,224)

AusIndustry succession planning - (31,952)

Five year OTD program 3(i) (55,641) (92,964)

Statewide Psychiatry 3(j) (85,234) -

Ceduna Family Medical Practice 3(k) (92,639) -

Procedural Outreach Program 3(l) (73,609) -

Depreciation (59,798) (43,919)

Profit before income tax 124,321 432,977

Profit attributable to members 124,321 432,977

09
Rural Doctors 

Workforce Agency 
Incorporated

Income Statement
for Year Ending 
30 June 2009
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BALANCE SHEET AS AT 30 juNE 2009

Note 2009 $ 2008 $

ASSETS

Current assets

Cash and cash equivalents 4 1,711,659 385,174

Trade and other receivables 5 64,881 1,575,942

Investments - 1,000,000

Prepayments 6 47,594 43,198

Total current assets 1,824,134 3,004,314

Non current assets
Property, plant and equipment 162,201 158,552

Total non current assets 162,201 158,552

TOTAL ASSETS 1,986,335 3,162,866

LIABILITIES

Current liabilities

Trade and other payables 8 336,442 305,108

Grants received in advance 9 274,014 1,661,669

Short term provisions 10 219,784 166,011

Total current liabilities 830,240 2,132,788

Non current liabilities
Other long term provisions 10 58,524 56,828

Total non current liabilities 58,524 56,828

TOTAL LIABILITIES 888,764 2,189,616

NET ASSETS 1,097,571 973,250

EQuITy

Retained earnings 1,097,571 973,250

TOTAL EQUITY 1,097,571 973,250

09
Rural Doctors 
Workforce Agency 
Incorporated

Balance Sheet
for Year Ending 
30 June 2009

27

previous page    back to contents    next page    



Rural Doctors Workforce Agency

1 Summary of Significant Accounting Policies
 (a) General Information
 This financial report is a special purpose financial report prepared in order to satisfy the financial reporting 
 requirements of the Associations Incorporations Act (South Australia) 1985. The Board of Management has   
 determined that the association is not a reporting entity.

 The financial report has been prepared in accordance with the requirements of the Associations Incorporations Act  
 (South Australia) 1985 and the following Australian Accounting Standards:

 AASB 1031 Materiality
 AASB 110 Events After the Balance Sheet Date
 AASB 117 Leases
 AASB 119 Employee Benefits

(b) Income Taxes
 The association is exempt from income tax.

(c) Property, Plant and Equipment
 Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated   
 depreciation.

 The depreciable amount of all fixed assets are depreciated over the useful lives of the asset to the association  
 commencing from the time the asset is being held ready for use. Leasehold improvements are amortised over the  
 shorter of either the unexpired period of the lease or the estimated useful lives of the improvement.

(d) Employee Benefits
 Provision is made for the association’s liability for employee benefits arising from services rendered by employees  
 to balance date.  These have been measured at their nominal amount. 
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(e) Leases
 Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are  
 charged as expenses in the periods in which they are incurred.

 Lease incentives under operating leases are recognised as a liability and amortised on a straight line basis over the  
 life of the lease term.

(f) Goods and Services Tax (GST)
 Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST  
 incurred is not recoverable from the Australian Taxation Office.  In these circumstances the GST is recognised as  
 part of the cost of acquisition of the asset or as part of an item of the expense.  Receivables and payables in the  
 balance sheet are shown inclusive of GST.  Accruals in the balance sheet are shown exclusive of GST.

(g) Government Grants
 Government and other grants are brought to account as income by the association to reflect the extent to which  
 they have been expended. Funding which has been received but not yet expended by the association is recorded  
 as a current liability, “Unspent grant carried forward to subsequent financial year”, until the end of the term of the  
 funding at which time an assessment is made regarding repayment to the funding body.

 Where the association overspends its current year funding, an assessment is made as to whether the overspend  
 can be recovered from future years funding or from the funding body. Where the overspend is considered   
 recoverable it is reflected as a current receivable, “Grant overspend to be recouped in subsequent financial year”.
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2 INCOME FROM ORDINARy ACTIvITIES

(a) Commonwealth Department of Health and AC DHFS grant

2009 $ 2008 $

Surplus/Deficit brought forward from previous year - 807

Provisions   written back to revenue 26,886 35,838

Government grant 1,777,071 1,744,274

Total 1,803,957 1,780,919

(b) State government grant

Surplus/Deficit brought forward from previous year - 8,036

Government grant 5,042,100 4,895,200

Total 5,042,100 4,903,236 

(c) Locum fees

Locum brokerage fees 204,485 199,790

Locum travel fees - 3,415

Total 204,485 203,205

(d) Five year OTD program

Surplus/Deficit brought forward from previous year 41,086 161,016

Income from current year 50,000 152,982

Surplus/Deficit carried forward to next year - (41,086)

Total 91,086 272,912

(e) Medical Specialists Outreach Commonwealth contract

Surplus/Deficit brought forward from previous year 179,141 279,793

Income from current year 1,549,568 1,438,183

Total 1,728,709 1,717,976

(f) After hours primary care

Income from current year - 1,240

Total - 1,240
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2 INCOME FROM ORDINARy ACTIvITIES I cont

(g) AusIndustry Succession planning

2009 $ 2008 $

Surplus/Deficit brought forward from previous year - 43,793

Income from current year - 763

Total - 44,556

(h) Statewide Psychiatry

Income from current year 85,234 -

Total 85,234 -

(i) Ceduna Family Medical Practice

Income from current period 96,363 -

Total 96,363 -

(j) Procedural Outreach Program

Income from current period 78,410 -

Total 78,410 -
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3 ExPENDITuRE FROM ORDINARy ACTIvITIES

(a) Administration expenses

2009 $ 2008 $

Audit 10,000    8,922                        

Bank charges 3,608    3,397                        

Cleaning 11,882    9,838                        

Computer expenses 53,111 41,843                        

Conference expenses 54,145 68,969                        

Consultants expenses 25,000 71,110                        

Fleet Vehicles 42,782 20,078                        

Freight and couriers 1,690 4,405                        

Insurance 23,893 29,413                        

Legal fees 4,497 2,903                        

Utilities 18,240 14,760                        

Repairs and maintenance 17,806 10,553                        

Meeting expenses 6,950 6,648                        

Postage 14,468 14,022                        

Printing, marketing, promotion and stationery 69,195 70,297                        

Recruitment costs  - 7,424

Reference materials 2,192                        855

Relocation costs -             75,195

Rent 180,883                        172,887

Strategic and Business planning -             524

Other expenses 11,842       9,972

Telephone and fax 34,330 42,469

Training 40,360 48,695

Travel and accommodation 42,589 101,215

Total 669,463 836,394
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3 ExPENDITuRE FROM ORDINARy ACTIvITIES I cont

(b) Locum program

2009 $ 2008 $

Locum remuneration 1,879,925 1,954,143

Locum subsidies 172,322 109,600

Locum Training - 14,943

Orientation and Recruitment 514 65,981

Travel and Accommodation 222,915 263,452

Insurance 163,850 139,685

GP Consultant 4,545 7,301

Legal fees - 1,842

Total 2,444,071 2,556,947

(c) Professional and personal development

CME Claims 178,245 194,237

CME Forum - 4,336

GP Consultant - 350

Emergency Medicine 22,694 24,862

IMG Assessment and workshops 22,009 13,490

Long service 11,027 -

Dr DOC Program 24,084 38,443

RMFN networking weekend - 7,105

Locums 24,180 -

Spouse allowance 25,547 30,880

Regional Partnership Program to Divisions 169,735 185,000

Regional Emergency training 80,600 255,642

Planning day 11,109 1,390

Procedural scholarships 1,756 9,384

Total 570,986 765,119
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3 ExPENDITuRE FROM ORDINARy ACTIvITIES I cont

(d) Workforce

2009 $ 2008 $

Recruitment 282,324 23,983

Division Workforce Forum - 138

GP Consultant 6,519 10,379

Grants 366,793 327,547

International Medical Graduate Program 144,305 246,129

Child Care Allowance - 71,100

10 Year Fellowship Support 63,987 102,823

Assessment 32,708 -

Aboriginal health service grants 95,000 105,537

Entry to medicine 19,383 18,356

Rural clubs - 6,557

Total 1,011,019 912,549

(e) Business and development

External partnerships 7,031 88,129

Practice Managers training 22,144 53,322

Practice advice restructure 5,898 6,792

Business consulting 31,634 -

Interest free loans 96,329 67,620

Business & development - 1,907

Ceduna Family Medical Practice 179 (21,752)

Total 163,215 196,018

(f) Corporate planning

Research, evaluation and development - 34,577

Workforce planning 7,249 61

Data validation 59,111 54,412

Corporate Planning - 15,359

Total 66,360 104,409
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3 ExPENDITuRE FROM ORDINARy ACTIvITIES I cont

(g) Medical Specialists Outreach Community contract

2009 $ 2008 $

Administration - 159,000

Project expenses 1,564,521 1,558,977

Total 1,564,521 1,717,977

(h) After hours primary care

Administration - 3,215

Total - 3,215

(i) Five year OTD Project

Workforce - 3,095

GP Prep Support 55,641 89,868

Total 55,641 92,963

(j) Statewide Psychiatry

Services provided 85,234 -

Total 85,234 -

(k) Ceduna Family Medical Practice

Salary and administration costs 92,639 -

Total 92,639 -

(l) Procedural Outreach Program

Salary and administration costs 73,609 -

Total 73,609 -
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4 CASH AND CASH EQuIvALENTS

2009 $ 2008 $

Cash on hand 500 500

Cash at bank (337,473) (104,493)

Short term bank deposits 2,048,632 489,167

Total 1,711,659 385,174

5 TRADE AND OTHER RECEIvABLES

CURRENT

Grants receivable 64,881 1,412,557

Other receivables - 163,385

Total 64,881 1,575,942

6 OTHER ASSETS

CURRENT

Prepayments 47,594 43,198

Total 47,594 43,198

7 PROPERTy, PLANT AND EQuIPMENT

Furniture, fixture and fittings

At cost 91,693 71,643

Less accumulated depreciation (33,948) (28,833)

Total furniture, fixture and fittings 57,745 42,810

Office equipment

At cost 95,390 90,360

Less accumulated depreciation (46,733) (32,635)

Total office equipment 48,657 57,725

Computer equipment

At cost 165,369 138,255

Less accumulated depreciation (109,570) (80,238)

Total computer equipment 55,799 58,017

Total property, plant and equipment 162,201 158,552
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8 TRADE AND OTHER PAyABLES

2009 $ 2008 $

CURRENT

Unsecured liabilities

Trade payables - 63,309

Sundry payables and accrued expenses 336,442 241,798

Total 336,442 305,107

9 gRANTS RECEIvED IN ADvANCE

Funding targeted for IT implementation project 130,415 130,415

Other government grants not expended during the year

Relocation grants - 27,284

Provision   5 Year OTD - 41,086

Provision   Unspent State Government grant - 840,350

Provision   Unspent Commonwealth Government grant - 443,792

Provision   MSOAP 92,335 179,141

RESP 08 09 7,950 -

Provision   ROUSTAH 6,606 -

Provision   State Psychiatry 36,708 -

Other - (400)

Total 274,014 1,661,668

10 PROvISIONS

Annual leave 134,784 166,011

Long service leave 58,524 56,828

Maternity leave 10,000 -

08 09 Survey 50,000 -

Consultant 25,000 -

Total 278,308 222,839

11 ASSOCIATION DETAILS Association Details

The registered office of the association is:
Rural Doctors Workforce Agency Incorporated. 63 Henley Beach Road, Mile End SA 5031 37
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 Rural Doctors Workforce Agency (RDWA) 

is a not for profit organisation funded by 

Federal and State Governments to recruit, retain and 

skill the rural medical workforce in South Australia”
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