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Charter

The RDWA provides the workforce to enhance the health and
wellbeing of rural communities in South Australia.

Strategic Directions 2011-2015 Heart and Soul
We’re all about rural
Partnerships
Young People
Students
Australian Graduates
Aboriginal Communities

We deliver the workforce
Resident Rural Workforce
Retention
Business Services
City Based, Country Bound

The getting and giving of WISDOM
Research
Workforce Planning
Policy Development
Strategic Alliances
Advocacy

It’s about achieving
Quality
Investment
Marketing
Performance
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Chairman’s report
In November 2011 the RDWA Board set the Strategic Directions for the organisation for the next five years. As
an organisation we have cemented our place as a crucial contributor in the provision of health services to
rural communities. Our primary role will continue to be focused on providing a resident and visiting rural
medical wor
workforce. In order to further support our medical practitioners we are expanding to include the
recruitm
recruitment and retention of allied health, nursing and midwifery practitioners.
As a Board made up predominantly of practising rural GPs we recognise that a team approach
is essential to provide high quality healthcare. Our Strategic Directions 2011 to 2015 Heart
a
and Soul reflects our commitment and passion for the work that we do to enhance the health
and wellbeing of rural communities in South Australia.
We have set ourselves an ambitious agenda for the coming years and the work that we
outlined in our Strategic Directions is well underway.
I am pleased to report that the organisation has negotiated new contracts with both the
C
Commonwealth Department of Health and Ageing and the State Department of Health
thro
through Country Health SA.
We tha
thank sincerely both funders for their continued support of the work that we do through our
recruitment
recruitment, retention and provision of workforce to rural communities. We also acknowledge the
program fund
funding that we receive through our peak body, Rural Health Workforce Australia. Their funding
enables us to deliver a range of complementary programs.
We are proud of our track record in providing workforce and services through the Medical Specialists
Outreach Assistance Program. As testimony to the RDWA’s success in this area, we were engaged as the
fundholder for the new MSOAP Indigenous Chronic Disease program which we are delivering in partnership
with local services and Aboriginal Community Controlled Health Services.
During the coming three years this program will provide more than $4million to contract providers to travel to rural
communities and work together in multi-disciplinary teams specifically focussing on chronic disease prevention
and treatment.
As a Board, we are proud to govern an organisation that can retain such a strong sense of purpose and focus on the
health of rural communities. On behalf of the Board I would like to extend our thanks to the staff for their achievements
throughout this year.

Dr Richard Mackinnon
Chair, RDWA Board
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CEO’S report
The last 12 months have seen the organisation continue to grow not only in the
quantity and mix of the services we provide, but in the way that we go about
our business. The case management approach that we take produces high
quality services and advice to our new recruits, to our resident workforce and
to their practices. This approach not only provides high level professional
service that is tailored to meet the needs of our individual customers, it also
ensures that the staff at the RDWA collaborate and combine their efforts and
skills to achieve the best possible outcomes in the most efficient and effective
manner.

The throughput of activity that we have achieved in the last 12
months surpasses any previous year – in fact we have experienced
significant growth in service delivery in program areas that have not
received additional funds. This is demonstrated beautifully in the MSOAP
Core program, where 1207 more services were provided this year.
Our locum program funding has been boosted to recognise the current remuneration packages
available. This has attracted a new group of locum doctors, not just for the increased remuneration,
but also for the excellent support we provide as an employer. In turn, this has resulted in a steady
increase in the service that we can provide to our rural doctors so they can take a break from
practice.
In spite of the absence of clarity still being experienced as we navigate the national assessment criteria,
we have again recruited 26 new GPs who have commenced work in rural SA this year. Our international
recruitment campaigns are starting to reap reward. We now have United States doctors working in rural SA.
Our focus on the long-term investment in rural kids has continued this year. The introduction of the rural
cohort by Adelaide University has resulted in 16 students with a rural background accepting positions in
medicine. Of the 100 plus students who participated in our UMAT preparation workshops, more than 80%
received offers for university in health related professions. This augers well for the future rural workforce.
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The RDWA completed the Country Health SA commissioned project to explore and develop a pathway to rural
general practice that described how to provide an assured and increased supply of Australian trained GPs to live
and practice in rural SA.
The report from this project is currently being considered by Country Health SA. In addition to describing
a rural pathway, the RDWA established a successful stakeholder engagement model for SA rural general
practice.
Through this project, the RDWA has continued to demonstrate its capacity to bring its expertise to bear
on workforce for now and for the future, to engage people in sustainable and practical solutions and to
promote and market rural general practice as a valued and valuable medical career.

At the other end of the career spectrum, the RDWA recognised the services
of 29 doctors who have worked in rural communities for more than 25 years.
The opportunity to meet the rural kids who are aspiring to become the doctors of tomorrow coupled
with the opportunity to join with our existing rural doctors and celebrate those who have given the
greater part of their lives to servicing rural communities reminds me that I have the best job in the world.

The staff of the RDWA continue to inspire me with their enthusiasm and
commitment while the Board continues to ensure that we remain grounded
and focused on the most important thing, which is the health and wellbeing of
rural South Australians.
Lyn Poole
Chief Executive Officer
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Health System
community
PRACTICE
DOCTORs
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The Australian Health System is one of the best in the world. It is however complex
and often difficult to navigate. Our relationships with State and Commonwealth
policy makers allows us to participate and influence the decisions that impact
on the health of South Australian rural communities.
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We are seen as a high performing organisation. This
is acknowledged through the contracts that we hold
with the Department of Health and

Ageing, the State Department
of Health through Country
Health

SA

and

as

a

member of the federation
of the rural
agencies
Health

workforce

and

The creation of Health Workforce Australia
has enabled there to be a focus on all
things workforce. The RDWA and
our sister workforce agencies
have had significant opportunity
to contribute to their planning
and

Rural

policy

particularly focused on rural

Workforce

workforce and International

Australia.

recruitment.
Country

In addition to the core funding
that we receive from DoHA, we
also manage a range of contracts
through the Medical Specialists
Outreach

determinations

Assistance

Program

(MSOAP). MSOAP has expanded its
service into the Closing the Gap Strategy and
we have been fortunate to be chosen as a fund holder
for three MSOAP Indigenous Chronic Disease programs.

Health

commissioned
to

explore

the

and

SA
RDWA

develop

a

pathway to rural general practice
that described how to provide
an assured and increased supply of
Australian trained GPs to live and practise
in rural SA. The report “Road to Rural General
Practice” provides practical advice to Government on the
remedies needed to ensure that rural South Australia can attract
and retain Australian trained GPs and GP proceduralists.
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The RDWA through this project, and in our day to day activity,
values the partnership and relationship with the organisations
that participate in supporting rural general practice. These
relationships include the universities, the regional
training providers, the two colleges, RACGP
and

ACRRM

and

representative,

administrative and regulatory bodies.
Again through this project we have
demonstrated

our

collective

ability to provide a strong voice

For more than ten years we have
continued to collect and report on the
demographic detail and opinions of
general practitioners through our
triennial survey.

for rural general practice in
South Australia.
The

primary

health

care

sector continues to grow in
importance in the health care
system. The RDWA has worked
with Divisions of General Practice
for more than a decade, and we
now look forward to continuing those
relationships while establishing partnerships
with the newly formed Medicare Locals.
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The information we
gain is vital in supporting
our ability to plan the
workforce needs of our
GPs and to gain their
feedback on the potency of
our programs and services.
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COMMUNITY

The RDWA’s Charter is to provide the workforce to enhance the health and
wellbeing of rural communities in South Australia.
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To meet our Charter
we not only provide support
to our resident workforce we also
provide a mobile workforce to ensure
that rural people have access to services
as close as possible to where they live. This is
achieved through our MSOAP Core program
which is in its 10th year of operation.
The

opportunity

contribution
wellbeing

to

to

increase

of

communities

make

a

the

Indigenous

has

consider health as a career.
We also try to ensure that rural
kids get every opportunity to succeed
when applying for medicine. Through
our medSPACE Set program we provided
regional and metropolitan based access to
funded professional UMAT preparation.
It’s very important that we retain a
capacity to provide information
and

support

directly

to

rural

a

communities. Communities need

privilege. This year has seen a

to feel confident that they not

full year’s operation of services

only have a certainty of access to

in

health services but can actively

partnership

Community

been

encourage them to

with

Aboriginal

Controlled

Health

Services (ACCHS) in rural and remote

participate

in

the

recruitment

and retention of their local GPs.

areas. The deployment of teams of
specialists, GPs, nurses and allied health
providers has increased the access to services for
Aboriginal people and assisted in strengthening the
existing services provision of the local ACCHSs.
Our investment in community starts with our
young people. Again this year we ran our
medSPACE Ready camp to allow
rural kids the opportunity to
visit our universities to
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And sometimes it’s good just
to celebrate the success of rural
people and rural communities. The
RDWA was a proud sponsor of
the SA Young Achiever Awards
and of the SA Community
Achievement Awards.
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PRACTICE

The Commonwealth Government through the National Health
Reform has reinforced their want that primary health care should
be provided through General Practice.
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Over the past six years we
have developed a range of services
to support the business of rural General
Practice. We have focused our programs
around the needs identified by our doctors
and their practice staff. This includes providing

They have also affirmed their
want that General Practice will be
managed as private businesses.
In rural South Australia we have
115 practices that operate
under a small business model.
The challenge for our GPs to
be providers of health care
services to their communities
coupled with the responsibility of
running a business is very demanding.

education and training for Practice Managers,
providing human resource, financial, IT and contract
advice to ensure that our rural practices are
high functioning, contemporary in their
management and most of all stable.
We have now started to target the next
generation of practice owners through
our “Transition to Practice Program T2P” which allows GPs to self select into a
process that provides education, information
and personalised planning and coaching as
they consider becoming practice owners or partners.
To further support our rural practices we have
established a bureau service called Wisdom IT to
provide health checks and a range of services
to meet the information management
needs of our rural practices.
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DOCTORS

It is true that Doctors are the centre of our universe, the provision of
workforce to service rural communities is always front and centre in
our thinking and in the services and programs we provide.
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Many years of listening and
talking to the GPs who live and
work in our rural communities and
our medical students has taught us a
lot. We are very clear that to succeed
we must take a long term view in the
investment of our future workforce.
We are committed to ensuring that our
medical students get every opportunity to
experience the joys of country life and rural
medicine. We work very closely with the
three university rural clubs and offer their
members a range of opportunities to get
out there and experience rural practice.
Whether it’s a clinical skills weekend in GP
obstetrics in Mount Gambier or a trip to
the Flinders Ranges to participate in a mock
disaster exercise, or even a flight with the Royal
Flying Doctor Service, we make sure the experience
is positive and continues to reinforce the challenges and
opportunities that rural life and rural practice has to offer.

At the same time we take a holistic
view about the needs of the existing
resident workforce and our new
recruits.

22
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For our resident doctor
workforce we focus on three
main areas, their professional needs,
their personal wellbeing and their family.
We provide up skilling through clinical
placements, we continue to roll out our Rural
Emergency Skills Program in regional areas,
and we also provide advanced Emergency Skills
programs through the RAH. We provide a range of
weekend activities through our EduCARE program
that includes our GP Refresh program to ensure that
doctors keep an eye on their own wellbeing.

Our Dr DOC program allows us
to assist when there’s a need for
GPs and their families to access
medical services supported by a
network of Link GPs in rural and
metropolitan practices.
We also provide financial support through our
Continuing Professional Development grants to
ensure that our rural resident GPs are not disadvantaged
in their access to education and training.

Our grant programs also allow spouses
to access funds to reskill or upskill to
ensure that they have every opportunity
to participate in the workforce if they
choose to. We continue to support
our GPs with young children
through our child care grants.
Our annual conference creates the
opportunity for GPs and their families to
spend the weekend attending information
and education sessions and importantly
spend time with other families and colleagues
who work and live in our rural communities. Our
Rural Medical Families Program RMFN offers great
support to our workforce, their partners and kids.

For our new recruits
we offer a suite of services
to ensure that their practice
choice and relocation into rural
SA is as smooth and as stress free as
we can make it. Our personalised case
management approach continues to attract
International doctors into South Australia. Funded
orientation allows for the new doctors to transition
into their new locations, we follow this up with further
weekend workshops throughout their first year. We
also offer family orientation to make sure everyone is
as comfortable as they can be in their new home.
We continue to stay close to all of our recruits
through to them achieving their Fellowship
from either ACRRM or the RACGP.
Their achievement is supported through
Fellowship Support funding provided to the
Regional Training Providers to coach and
guide their studies.
Our “jewel in the crown” Locum Program
allows us to offer our resident GPs some time
away from practice confident that their patients will
be well cared for by our very experienced Locum
workforce. This State funded program has no rival in
its support to our rural GPs. The additional funding
provided by Country Health SA has ensured that
we have a strong pool of Locums to draw from
to meet the demand. We have welcomed the
creation of the Commonwealth GP Locum
program which has allowed us to offer
additional weeks of support to our
workforce.
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Our
performance
The RDWA continues to ensure that the programs
we run and the way we deliver our services meet the
need of our resident and prospective workforce. We
continue to tailor our services based on the advice
of our resident GPs and the guidance of our Board.
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It is vital that we demonstrate to our funders that we understand the
business environment we operate in and that they experience that
we provide value for money.
To this end our Board continues to measure our performance against a set of criteria that flows from our
Strategic Directions into our Business Plan down to the quantity and quality of each of our transactions
that make up our programs and services.
This coupled with the data and information we hold about our workforce and their practice capability
ensure that we are well placed to face the challenges of the coming period.
The Commonwealth Government in their 11/12 budget has declared that they will move to establish
flexible funds, amalgamating the vast number of their programs into larger funding pools. As part of
this they have declared that they will move to making many of these funds contestable.

The RDWA has always achieved much more as an organisation
than required by any of its funding agreements. The RDWA
welcomes the opportunity to continue to demonstrate its capacity
in a constestable environment. We see the coming years an an
opportunity to attract further funding and create additional workforce
programs and services for rural South Australia.
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Board members
in 10/11
Dr Richard Mackinnon (Chair)
Mr Bill Hamill (Treasurer)
Ms Anita King
Dr David Rosenthal
Dr David Senior
Dr Manoj George
Mr Ian Fletcher
Dr Alison Edwards
Dr Ken Wanguhu
Dr Seshu Boda
Dr Steve Dunn
Dr Peter Chapman (Observer)
Ms Fran Lovell (Observer)
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staff members
in 10/11
Lyn Poole
(CEO)
Mandy McCulloch
(General Manager)
Dr Karen Sumner
(Medical Director)
Angela Burden
(Director, Workforce)
Jill Fishers
(Director, Country Bound)
Carys Ingram
(Director, Operations)
Ben Trappel
(Director, Information)

Sharon Ayres
Meg Barnett
Toni Beckett
Francesca Biello
Julie Bolton
Rick Brandon
Andy Burns
Janetta Caire
Shirley Capitano
Louise Chapman
Patricia Chilman
Angela Christie
Christine Cook
Sarah Cox
Ashleigh Crichton
Alison Day
Tess Faulkner
Edward Fuller
William Goh
Chantel Gundlach
Sandy Hammat
Louise Holley
Laura Horn
Deborah Kalei
Nicole Keller
Racheal Kennedy
Paul Kimber

Jo Krieg
Jessica Lascelles
Mitchell Lewis
Jane Longmire
Joanne Longmire
Lachlan Mackinnon
Michelle Manuel
Monika Marzec
Alex Michelmore
Helen O’Malley
Gabrielle Savoie
Shvonne Scholz
Sarah Spurr
Maraya Verdonk
Shani Wallace-Groves
Kylie Ward
Richard Wilmot
Barbara Wright
Katrina Zadow
RDWA Locums
Dr Sheeper Ahmed
Dr Michael Beckoff
Dr John Biggins
Dr John Birss
Dr Matthew Brook
Dr Neville Carlier

nts
Dr Peter Clements
nor
Dr Michael Connor
Dr Greg Crafter
ards
Dr Andrew Edwards
an
Dr David Flanigan
Dr John Gray
pmann
Dr Michael Hoopmann
uskas
Dr Jonas Kasauskas
ve
Dr Catherine Love
Dr Lawrie McArthur
Dr Judith McDonald
Dr Stewart Martin
Dr Andrew Miller
Dr Bruce Mugford
Dr Richard Perry
Dr Anthony Radford
Dr Roger Sexton
Dr Vinod Sharma
Dr John Smith
Dr Ken Vallance
Dr Richard Watts
Dr Richard Weate
Dr Jodi Whillas
Dr Jenny Wilson
Dr Graham Wildman
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Treasurer’s report
I have pleasure in presenting the audited financial statements for the Rural
Doctors Workforce Agency for the year 1 July 2010 to 30 June 2011.
The consolidated income and expenditure statement includes funds from all sources (as required by
the Associations Incorporations Act 1985), the major funding being from the Department of Health and
Ageing (DoHA) and Country Health SA (CHSA).
The three-year funding contract for MSOAP (Medical Specialist Outreach Assistance Program) was
extended for a further year.
RDWA receipts for the year totalled $11,385,008 and total expenses were $11,392,178, a resultant
deficit of $7,170.
Total assets (after allowing depreciation) as at 30 June 2011 amount to $4,727,092 with total liabilities
of $3,215,223 resulting in a retained surplus of $1,511,869 (which is made up of accumulated funds
from previous years).
RDWA uses a full accrual accounting system which reconciles income earned and expenditure
incurred within the reporting period thus presenting an accurate reflection of RDWA’s financial position.
This includes provision for accrued recreation and long service leave as well as debtors and creditors.
No provision, however, has been made for sick leave as any sick leave taken by an employee is
considered to be taken from the current year’s salary.
The Chief Executive Officer, Lyn Poole, the General Manager, Mandy McCulloch and the Manager Finance
and Administration, Edward Fuller, were responsible for the financial affairs of RDWA for the year ending
30 June 2011. They provided financial statements to the Audit Committee and the Board to assist us in
monitoring RDWA’s finances. I would like to take this opportunity to thank Dr Alison Edwards, Dr David
Rosenthal, Anita King, Lyn Poole, Mandy McCulloch and Edward Fuller.
I am pleased to report that the RDWA continues to remain in a sound financial position.

Bill Hamill
Treasurer
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Rural Doctors Workforce Agency Incorporated
Income Statement year ending 30 June 2011

INCOME STATEMENT FOR THE YEAR ENDING 30 JUNE 2011
Note

2011 $

2010 $

Commonwealth grant

2(a)

1,833,221

1,808,974

State Government grant

2(b)

5,931,850

5,093,300

Locum fees

2(c)

176,475

76,478

Additional Assistance

2(d)

142,000

96,000

Medical Specialists Outreach Commonwealth Contract

2(e)

2,481,894

1,740,430

International Recruitment Strategy

2(f)

260,000

227,000

Statewide Psychiatry

2(g)

290,628

221,286

Ceduna Family Medical Practice

2(h)

-

198,966

2(i)

-

1,034,756

2(j)

-

50,000

2(k)

129,012

34,375

139,928

85,078

11,385,008

10,666,643

(3,584,567)

(3,167,211)

(113,877)

(91,975)

(2,897,989)

(2,089,458)

POP income
Business Support
Rural General Practitioner Locum Program
Other income
Total revenues

3(a)

Administrative expense
Board and Committee expenses

3(b)

Locum program
Retention

3(c)

(817,471)

(659,456)

Workforce

3(d)

(1,003,074)

(1,030,520)

Business services

3(e)

(98,561)

(172,353)

Research & development

3(f)

(94,375)

(92,041)

Medical Specialists Outreach Commonwealth Contract

3(g)

(2,106,846)

(1,513,992)

-

(55,837)

Psychiatry services Riverland
Additional Assistance

3(h)

(142,000)

(98,235)

Statewide Psychiatry

3(i)

(263,087)

(154,221)

Ceduna Family Medical Practice

3(j)

-

(184,483)

-

(833,865)

3(k)

(107,932)

(25,555)

(162,399)

(75,973)

Procedural Outreach Program
Rural General Practitioner Locum Program
Other expenses

(7,170)

421,468

Accumulated surplus at the beginning of the financial year

1,519,039

1,097,571

Accumulated surplus at the end of the financial year

1,511,869

1,519,039

Surplus/(deficit) for the year
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The accompanying notes form part of these financial statements
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STATEMENT OF FINANCIAL POSITION 30 JUNE 2011
Note

2011 $

2010 $

Cash and cash equivalents

4

3,789,555

2,220,716

Trade and other receivables

5

687,514

702,532

Other assets

6

128,608

114,469

4,605,677

3,037,717

121,415

263,125

121,415

263,125

4,727,092

3,300,842

675,900

630,102

18,570

-

9

185,309

168,776

10

2,204,012

911,452

3,083,791

1,710,330

131,432

71,472

131,432

71,472

TOTAL LIABILITIES

3,215,223

1,781,802

NET ASSETS

1,511,869

1,519,040

Accumulated surplus

1,511,869

1,519,039

TOTAL MEMBERS' FUNDS

1,511,869

1,519,039

ASSETS
CURRENT ASSETS

TOTAL CURRENT ASSETS
NON CURRENT ASSETS
Property, plant and equipment

7

TOTAL NON CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and other payables

8

Borrowings
Employee benefits
Grants received in advance
TOTAL CURRENT LIABILITIES
NON CURRENT LIABILITIES
Employee benefits
TOTAL NON CURRENT LIABILITIES

9

MEMBERS' FUNDS

The accompanying notes form part of these financial statements
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1. Summary of Significant Accounting Policies
(a) Basis of Preparation
This financial report is a special purpose financial report prepared in order to satisfy the financial reporting requirements
of the Associations Incorporations Act (SA) 1985. The committee has determined that the association is not a reporting
entity.
The financial report has been prepared on an accruals basis and is based on historic costs and does not take into
account changing money values or, except where specifically stated, current valuations of non current assets.
The following significant accounting policies, which are consistent with the previous period unless otherwise stated,
have been adopted in the preparation of this financial report.

(b) Income Tax
No provision for income tax has been raised as the association is exempt from income tax under Div 50 of the Income
Tax Assessment Act 1997.

(c) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks, other short term highly liquid
investments with original maturities of three months or less which are convertible to a known amount of cash and
subject to an insignificant risk of change in value, and bank overdrafts. Bank overdrafts are shown within short term
borrowings in current liabilities on the statement of financial position.

(d) Property, Plant and Equipment
Plant and equipment
Plant and equipment are measured on the cost basis. Cost includes expenditure that is directly attributable to the asset.

Depreciation
The depreciable amount of all property, plant and equipment is depreciated over the useful lives of the assets to the
association commencing from the time the asset is held ready for use.
Items of property, plant and equipment that are acquired at a cost of $2,000 and below are fully depreciated immediately.

Rural Doctors Workforce Agency Incorporated
Notes for the financial statements year ending 30 June 2011

(e) Employee Benefits
Provision is made for the association’s liability for employee benefits arising from services rendered by employees to
the end of the reporting year. Employee benefits have been measured at the amounts expected to be paid when the
liability is settled.

(f)

Leases
Lease payments for operating leases, where substantially all of the risks and benefits remain with the lessor, are charged
as expenses in the periods in which they are incurred. The lease is not recognised in the statement of financial position.
Lease incentives under operating leases are recognised as a liability and amortised on a straight line basis over the life
of the lease term.

(g) Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Tax Office. In these circumstances the GST is recognised as part of the cost of
acquisition of the asset or as part of an item of the expense. Receivables and payables in the statement of financial
position are shown inclusive of GST.

(h) Government Grants
Government and other grants are brought to account as income by the association to reflect the extent to which they
have been expended. Funding which has been received but not yet expended by the association is recorded as a
current liability, ‘Unspent grant carried forward to next year’, until the end of the term of the funding at which time an
assessment is made regarding repayment to the funding body.
Where the association overspends its current year funding, an assessment is made as to whether the overspend can
be recovered from future years funding or from the funding body. Where the overspend is considered recoverable, it is
reflected as a current receivable, ‘Grant overspend to be recouped in subsequent financial year.
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INCOME FROM ORDINARY ACTIVITIES

RURAL DOCTORS WORKFORCE AGENCY Inc.

2010 $

1,833,221

1,808,974

100,000

-

5,831,850

5,193,300

(a) Commonwealth Department of Health and AC DHFS Grant
Government grant
(b) State Government Grant
Provisions - written back to revenue
Government grant

(100,000)

Surplus/Deficit carried forward to next year
5,931,850

5,093,300

Locum brokerage fees

76,858

76,478

Hospital locum program

99,617

-

176,475

76,478

142,000

96,000

99,967

111,248

Income from current year

2,381,927

1,629,183

Total

2,481,894

1,740,431

260,000

227,000

290,628

221,286

Total
(c) Locum Fees

Total
(d) Additional Assistance
Income from current year
(e) Medical Specialists Outreach Commonwealth Contract
Surplus/Deficit brought forward from prior year

(f)

International Recruitment Strategy

International Recruitment Strategy
(g) Statewide Psychiatry
Income from current year
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INCOME FROM ORDINARY ACTIVITIES I cont
2011 $

2010 $

-

198,966

-

1,034,756

-

50,000

(h) Ceduna Family Medical Practice
Income from current period
(i)

Procedural Outreach Program

Income from current period
(j)

Business Support

Income from current year
(k) Rural General Practitioner Locum Program
Grant received

75,187

88,200

Surplus carried forward to next year

53,825

(53,825)

129,012

34,375

Total
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RURAL DOCTORS WORKFORCE AGENCY Inc.

3

EXPENDITURE FROM ORDINARY ACTIVITIES
2011 $

2010 $

10,395

10,740

3,434

3,555

Cleaning

18,560

14,100

Computer expenses

65,034

3,039

Conference

94,238

46,516

(a) Administration Expenses
Auditing or reviewing the financial report
Bank charges

28,828

30,000

2,759,288

2,511,748

49,704

43,312

2,684

1,390

Insurance

16,537

23,196

Legal fees

5,380

9,500

212,535

191,621

4,193

3,315

Postage

12,580

11,566

Printing and stationery

45,277

38,349

Marketing and promotion

52,176

50,265

Consultants
Employee costs general
Fleet vehicles
Freight and couriers

Rent
Meeting expenses

3,749

3,141

Repairs and maintenance

15,290

7,795

Telephone and fax

48,520

38,347

Training

41,326

54,093

Travel and accommodation

53,786

37,244

Utilities

26,941

19,177

Other expenses

14,112

15,201

3,584,567

3,167,210

Registration fees

Total
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EXPENDITURE FROM ORDINARY ACTIVITIES I cont
2011 $

2010 $

2,396,265

1,572,009

115,806

162,843

Orientation and recruitment

-

6,215

Travel and accommodation

262,905

224,538

Insurance

114,728

119,307

(b) Locum Program
Locum remuneration
Locum subsidies

8,285

4,545

2,897,989

2,089,457

164,213

164,312

Emergency medicine

10,987

1,306

IMG assessment and workshops

49,695

21,777

Dr DOC program

37,681

15,633

GP Consultant
Total

(c) Retention
CME claims

Locums

19,424

21,356

Spouse allowance

38,855

54,366

Regional Partnership Program to Divisions

114,000

121,076

Regional emergency training

268,872

240,076

Family Program

12,212

13,554

Rural Pathway

98,534

-

3,000

6,000

817,473

659,456

In Practice Chronic Disease Upskill Program
Total
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EXPENDITURE FROM ORDINARY ACTIVITIES I cont
2011 $

2010 $

192,115

238,402

9,575

4,240

Grants

258,142

273,314

International Medical Graduate Program

231,127

217,703

4,862

1,528

10 Year fellowship support

75,136

37,720

Assessment

68,055

42,540

Aboriginal health service grants

50,000

77,500

114,061

95,121

Rural clubs

-

(1,499)

Rural Workforce Agency partnership

-

43,952

1,003,073

1,030,521

(d) Workforce
Recruitment
GP Consultant

Registrars in Rural

Student Program

Total

(e) Business Services
Business practice advice

15,928

12,975

Practice managers training

45,000

52,226

Practice improvement services

1,505

25,714

Research & development

1,430

602

Resettlement support

19,142

46,659

Transition to practice ownership

15,556

34,177

Total

98,561

172,353

Research, evaluation and development

63,718

22,200

Workforce planning

13,317

10,075

6,324

59,766

Allied Health Initiatives

11,017

-

Total

94,376

92,041

(f) Research & Development

Data validation
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EXPENDITURE FROM ORDINARY ACTIVITIES I cont
2011 $

2010 $

2,106,846

1,513,992

142,000

98,235

263,087

154,221

-

184,483

-

833,865

Cash at bank and in hand

20,223

(59,567)

Short term bank deposits

3,769,332

2,280,283

Total

3,789,555

2,220,716

679,314

689,332

8,200

13,200

687,514

702,532

(g) Medical Specialists Outreach Community Contract
Project expenses

(h) Additional Assistance
GP Prep support

(i)

Statewide Psychiatry

Services provided

(j)

Ceduna Family Medical Practice

Salary and administration costs

(k) Procedural Outreach Program
Salary and administration costs

4

5

CASH AND CASH EQUIVALENTS

TRADE AND OTHER RECEIVABLES

Government subsidies receivable
Doctor loan receivable

Total
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RURAL DOCTORS WORKFORCE AGENCY Inc.

6

OTHER ASSETS
2011 $

2010 $

Prepayments

128,608

114,469

Total

128,608

114,469

95,456

94,933

(86,336)

(44,783)

9,120

50,150

At cost

108,848

106,140

Accumulated depreciation

(91,699)

(61,631)

17,149

44,509

333,808

319,454

Accumulated depreciation

(238,662)

(150,988)

Total computer equipment

95,146

168,466

121,415

263,125

195

293,861

Sundry payables and accrued expenses

675,705

336,241

Total

675,900

630,102

CURRENT

7

PROPERTY, PLANT AND EQUIPMENT

PLANT AND EQUIPMENT
Furniture, fixture and fittings
At cost
Accumulated depreciation
Total furniture, fixture and fittings
Office equipment

Total office equipment
Computer equipment
At cost

Total

8

TRADE AND OTHER PAYABLES

CURRENT
Unsecured liabilities
Trade payables

EMPLOYEE BENEFITS
2011 $

2010 $

185,309

168,776

131,432

71,472

Government grants

1,906,683

657,650

Provision MSOAP

190,160

99,977

Provision ROUSTAH

14,934

-

Provision State Psychiatry

10,568

-

-

100,000

(a)

Employee benefits current liabilities table
Provision for employee benefits

(b)

Rural Doctors Workforce Agency Incorporated
Notes for the financial statements year ending 30 June 2011

9

Employee benefits non current liabilities table
Long service leave

10 GRANTS RECEIVED IN ADVANCE
CURRENT

Provision Rural Pathway
Provision RGPLP
Provision other
Total

-

53,825

81,667

-

2,204,012

911,452

11 ASSOCIATION DETAILS
The registered office of the company is:
Rural Doctors Workforce Agency Incorporated
63 Henley Beach Road
Mile End SA 5031
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The RDWA is governed by
Doctors for Doctors

48

RURAL DOCTORS WORKFORCE AGENCY Inc.

